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These Terms may be translated into the English language for the sake of convenience; however, the original

of these Terms will be the Japanese language version.

Career-tasu shukatsu Terms of Use

Business operators that use the "Career-tasu shukatsu" must agree to the following terms of use
with Career-tasu, Inc. (hereinafter referred to as the "Management Company"), which plans and

manages the "Career-tasu shukatsu".

Article 1 (Application of Terms of Use)
The terms of use of the "Career-tasu shukatsu" (hereinafter referred to as these "Terms of
Use") apply to business operators (hereinafter referred to as the " Business Operator(s)") who,
for the use of the "Career-tasu shukatsu" (as defined in the following Article) planned and
operated by the Management Company, agree to these Terms of Use as an agreement on the
"Career-tasu shukatsu" services and have executed such agreement with the Management
Company (hereinafter referred to as this "Agreement").

2. The Management Company shall provide the "Career-tasu shukatsu" services to the
Business Operators in accordance with these Terms of Use, and the Business Operators shall

faithfully perform the duties stipulated in these Terms of Use.

Article 2 (Definition of Basic Terms)

Basic terms used in these Terms of Use are defined as follows:

@) "Career-tasu shukatsu": The term generally referring to the internet websites offered by
the Management Company which support the recruitment activities of the Business
Operators targeting university students, graduate students, junior college students,
technical college students and vocational college students and those who are within three
years of graduation from a university, graduate school, junior college, technical college or
vocational college (including those with work experience) who are seeking employment,
and the selection process for "Open Company" (as defined in (ii) of this Article), "Career
Education" (as defined in (iii) of this Article) and "Internship (Internship for General
Ability, Internship for Specialization and Highly Specialized Internship)" (as defined in
(iv) of this Article) ("https://job.career-tasu.jp/" and a news site planned and operated by
Nikkei HR "Nikkei's Noteworthy News & Research") and other optional services
contained in such websites such as "Career-tasu shukatsu Manager" and "Career-tasu
UniCareer" which are recruitment activities support system.

(ii) Open Company: Programs such as information sessions and events held by industries and
companies that have nothing to do with recruitment and selection activities (public

relations and selection activities).



(ii1)

Gv)

)

(vi)

(vii)

(viii)

(ix)

(%)

(x1)

Career Education: Programs conducted in collaboration between industry and academia
or educational programs conducted by companies as part of their CSR activities, both of
which have nothing to do with recruitment and selection activities (public relations and
selection activities).
Internship (Internship for General Ability, Internship for Specialization and Highly
Specialized Internship): Programs that involve work experience and under which the
companies are allowed to use acquired student information after the start of recruitment
activities (public relations and selection activities).
The definitions of each internship type are as follows:
Internship for General Ability: A work experience program for 3rd year
undergraduates to 2nd year master's students with a duration of five days or longer.
Internship for Specialization: A work experience program for 3rd year undergraduates
to 2nd year master's students with a duration of two weeks or longer.
Highly Specialized Internship: A work experience program for master's and doctoral
students that focuses on highly specialized work with a duration of two months or
longer.
Career-tasu shukatsu Manager: A recruiting operation support system dedicated to the
Career-tasu shukatsu to support the recruiting operations, which enables the Business
Operators to submit their manuscripts and facilitate centralized management of and
retrieval of information on applicants and followers, various types of reception, messages
sent to and received from members, progress status of individual members, manually
input data, etc. by accessing the database server of the Management Company via the
Internet from the Business Operators' own personal computers.
DM sending system: A system that enables Business Operators to send individual
messages within the "Career-tasu shukatsu.
Scout function: A function that allows Business Operators to send individual messages to
members after viewing their public profile information.
"Career-tasu shukatsu Interface": "Career-tasu shukatsu Manager" through which the
Business Operators register their company information, recruitment information or
internship information when using the "Career-tasu shukatsu".
Video storage service: A system that allows users to register videos on websites such as
"Career-tasu shukatsu".
"Career-tasu shukatsu Customer Support": A service provided by the Management
Company, under which a call center organization will handle inquiries from Business
Operators regarding Career-tasu shukatsu, including how to use Career-tasu shukatsu,
as well as inquiries regarding services other than Career-tasu shukatsu.
"Career-tasu shukatsu Manual": The term generally referring to various rules and

operating rules for the use of Career-tasu shukatsu, including instructions and



precautions for the proper use of Career-tasu shukatsu by Business Operators, or a
document describing such operating rules, as provided by the Career-tasu shukatsu
Operating Office to Business Operators.

(xii)  Service period: The service period shall be the period specified in the quotation and the
application confirmation form. However, the Management Company may arbitrarily
change the end date depending on the status of activities of the Business Operator.

(xiii) Members: Students currently enrolled in a university, graduate school, junior college,
technical college or vocational college who apply to Business Operators for "Open
Company," "Career Education" or "Internship" programs or for employment through the
"Career-tasu shukatsu"; and students currently enrolled in a university, graduate school,
junior college, technical college or vocational college and graduates of universities,
graduate schools, junior colleges, technical colleges and vocational colleges within three
years of graduation (including those with work experience) who are seeking employment.
Applications for employment may be submitted only after March 1 immediately preceding
the start of the year of graduation/completion.

(xiv) Member information: Personal information related to a member that is registered within
the "Career-tasu shukatsu" website. This includes the member's name, contact
information, educational background, qualifications, desired industry/occupation, profile
photo, personal PR statement and other information related to job hunting activities. It
shall also include any additional information originally retained by the Management
Company for the member, such as the member's service usage history and activity status.

(xv)  Applicant data: Personal data provided to a Business Operator through the "Career-tasu
shukatsu Manager" used by such Business Operator when a member submits
applications(*) to the Business Operator through "Career-tasu shukatsu". The term refers
to personal information such as name, address, school information and telephone number,
mainly used for the purpose of contacting the member during the selection process.

* "Submit applications" herein means that a member allows its member information to be
provided to a Business Operator through the "Career-tasu shukatsu Manager" at the

nmn

member's own will in the process of using the "Internship," "selection for employment"
and other similar services provided within the "Career-tasu shukatsu".

(xvi) Career-tasu UniCareer: Online job posting distribution system that enables use of job
posting distribution, internship information distribution, and message sending/receiving

function for schools.

Article 3 (Application for Use of Career-tasu shukatsu)
When applying for use of the "Career-tasu shukatsu", the Business Operator shall
understand and accept the structure of the "Career-tasu shukatsu" and the services provided

by the "Career-tasu shukatsu", and shall apply using the prescribed application form.



Article 4 (Conclusion of Agreement)
When an application for use of the "Career-tasu shukatsu" is submitted by a Business
Operator as described in the preceding Article, and such Business Operator is determined to
be eligible based on a screening process in accordance with the Management Company's
transaction standards, this Agreement shall be deemed concluded between the Business
Operator and the Management Company when the Management Company's notice of its
Intent to accept the application reaches the Business Operator. However, the Business
Operator may use "Career-tasu shukatsu" only when the Business Operator understands
and agrees to the contents of this Agreement. The Business Operator shall be deemed to
agree to these Terms of Use when the Business Operator first logs in the "Career-tasu
shukatsu Manager" and clicks the "Agree to these Terms of Use" button on the screen or
when the application confirmation form issued by the Management Company is submitted,

whichever occurs first.

Article 5 (Use of Career-tasu shukatsu)
In using the "Career-tasu shukatsu," the Business Operator shall comply with the provisions
stipulated in these Terms of Use and the "Career-tasu shukatsu Manual." The Management
Company may modify the "Career-tasu shukatsu Manual" as appropriate at its own
discretion.

2. Upon use of the "Career-tasu shukatsu" by any Business Operator, the Management
Company shall present to the Business Operator in advance the "Career-tasu shukatsu
Manual" and any other materials that the Management Company deems necessary to

provide details on the functions and services of Career-tasu shukatsu and how to use them.

Article 6 (Company ID and Password for "Career-tasu shukatsu")

Upon conclusion of this Agreement, the Management Company shall issue to the Business
Operator an ID and password (hereinafter referred to as "ID, etc.") for use of the "Career-
tasu shukatsu".

2. The Business Operator is obligated to strictly manage its IDs, etc. for the protection of
personal information and for maintaining security, and shall not transfer, lend, or disclose
IDs, etc. to third parties. However, in the event that the Business Operator causes its
outsourcing contractor to use its ID, ete. for the purpose of processing business, the Business
Operator shall do so at its own risk, and the Management Company shall not be responsible
or liable for any accidents resulting from such use.

3. When reissuing IDs, etc. for the convenience of the Management Company or the Business
Operator, the Management Company may conduct authentication of the Business Operator

from the viewpoint of information security. The Business Operator agrees in advance that



the paperwork for the reissuance of IDs, ete. will take a certain amount of time, and therefore
the Management Company will not be able to immediately reissue IDs, etc.
4. When a Business Operator requests the following operations of the "Career-tasu shukatsu"
to the Management Company, the Business Operator agrees in advance to the Management
Company's use of the "Substitute User Account". The "Substitute User Account" is restricted
in its functions from the outset and is not allowed to perform any operations other than those
listed below.
Setup and update of Career-tasu shukatsu basic screen drafts
Setup and update of Career-tasu shukatsu optional functions (original screens and other
functions available according to the contract)
Setup and update of reception screens (entry, interns, meetings, entry sheets)
DM (follower requests, DMs, original DMs, scouts) distribution setup on behalf of the
Business Operator
Retrieval of follower and applicant data and viewing of some information excluding
personal information

The Management Company shall manage and use the "Substitute User Account" with the

duty of care of a good manager.

Article 7 (Posting of "Open Company," "Career Education," "Internship" Information on "Career-

tasu shukatsu")

If the Business Operator registers its company information and other information for "Open
Company," "Career Education," "Internship" or other recruitment information (hereinafter
referred to as "company information, etc.") on "Career-tasu shukatsu Manager" directly from
the Business Operator's own terminal, etc. and passes the screening by the Management
Company, the Business Operator may post such information on the "Career-tasu shukatsu"
website. In this case, the Business Operator shall register its company information, etc. as
appropriate at its own risk and on its own judgment, in compliance with the posting
standards established by the Management Company (hereinafter referred to as the "Posting
Standards").

2. When the Business Operator registers its company information, etc., the Management
Company may review whether or not the content of the company information, etc. concerned
conforms to the Posting Standards. The Business Operator agrees in advance that in the
event of a large volume of screening work to be processed, it may not be possible for the
Management Company to process the screening by the date and time requested in advance
by the Business Operator, although the Management Company shall process the work as
promptly as possible. If the Management Company determines that the content of the
registered company information, etc. meets the Posting Standards, such company

information, etc. will be posted on or before the posting date and time requested in advance



by the Business Operator or promptly after the screening process is completed.

3. In the event that the Business Operator's registered company information, etc. is deemed by
the Management Company to be in violation of the Posting Standards or contrary to fact, the
Management Company reserves the right to suspend the posting of the registered company
information, etc. and request that it be revised. In such a case, if the Business Operator
wishes to post the company information, etc., the Business Operator shall correct the
information to meet the Posting Standards and re-register the company information etc. The
Management Company shall not be held responsible or liable in any way in the event that
the Business Operator is unable to post the information on or before the date and time
requested in advance.

4. In the event of any changes to the company information, etc. posted in accordance with this
Article, the Business Operator shall immediately reflect such changes in the posted
information.

5. In the event that it becomes clear that the posted company information, etc. is in violation of
the Posting Standards or is contrary to the facts, the Management Company reserves the
right to discontinue the posting of the posted company information, etc., and request that it
be revised. In such a case, the same shall apply to the posting of the company information,
etc. as described in paragraph 3.

6. All copyrights related to the "Career-tasu shukatsu" shall be vested in the Management
Company. However, this does not apply to manuscripts, photographs, etc. created by the
Business Operators or third parties designated by the Business Operators to create the same
on their behalf.

7. The Business Operator acknowledges in advance that the Management Company may
reproduce the Business Operator's company information, etc. on "Career-tasu shukatsu,” and
post it on websites other than "Career-tasu shukatsu" or in various media for the purpose of
diversifying the sources of information, etc., and that a third party may publish the Business
Operator's company information, etc. on "Career-tasu shukatsu" and post it on the website
of such third party.

8. The Business Operator acknowledges in advance that the Management Company may
supplement the company information, etc. on "Career-tasu shukatsu" with, and link such
information with, any objective information based on public information for the purpose of

providing multifaceted information to members.

Article 8 (Use of Video Storage Service)
In using the video storage service, Business Operators shall not post or publish photos,
comments, videos, etc. that contain the following expressions or content. In the event that
the Management Company determines that any of the following items are applicable, the

Business Operator agrees in advance that the Management Company may, at its discretion,



delete all or part of the posted photos, comments, videos, etc. without prior or subsequent
notice to the Business Operator concerned.
Registering or posting false information
Acts of reproduction, sale, publication, or any other use of information from the
Management Company that exceeds the scope of private use
Conducting information dissemination activities for profit
Acts that infringe on the intellectual property rights, portrait rights, publicity rights, or
other legitimate rights of a third party or the Management Company
Any act that infringes on the property, credit, reputation, or privacy of a third party, or
any criminal act or any act that offends public order and morals
Disclosing personally identifiable information of a third party
Acts that cause disadvantage or damage to third parties
Slander against third parties
Election campaigning or similar activities and activities in violation of the Public Offices
Election Law
Acts for the purpose of sales or advertising, etc.
Delivery of money or exchange of goods
Deception or impersonation of a third party or the name of the Management Company.
Acts that the Management Company deems to have a negative impact on minors
Linking to sites with age restrictions or illegal or harmful sites
Expressions that lead to discrimination based on ethnicity, race, gender, age, etc.
Posting of obscenity, violence, or other generally offensive acts or expressions, and posting
of expressions that glorify, induce, or encourage such acts.
Spam postings, spam messages, and other activities deemed by the Management
Company as spam
Acts that interfere with the operation of "Career-tasu shukatsu" or damage the credibility
of the Management Company, or any act having the potential to do so.
Forwarding the email newsletter distributed by "Career-tasu shukatsu" to an email
address other than your own.
Violation of laws and regulations and these Terms of Use
Other acts that the Management Company deems inappropriate.
If a Business Operator repeatedly posts or publishes photos, comments, videos, etc. that fall
under any of the items of the preceding paragraph in using the video storage service, the
Management Company may, at its discretion, refuse to allow the Business Operator to use
the service.
The Management Company shall not be responsible or liable for any damage (e.g., violation
of laws and regulations, infringement of copyrights or other rights) caused by the content of

postings in the use of the video storage service.



4. The Management Company may suspend the use of the video storage service at any time

and for any reason.

Article 9 (Services Provided by “Career-tasu shukatsu Customer Support”)

With the "Career-tasu shukatsu Customer Support", the Management Company shall accept
telephone and e-mail inquiries from the Business Operators regarding the instructions for
use of "Career-tasu shukatsu" and other matters related to "Career-tasu shukatsu" services
for Business Operators, as well as telephone and e-mail inquiries regarding services other
than "Career-tasu shukatsu" services. The reception hours of the Career-tasu shukatsu
Customer Support shall be as separately determined by the Management Company.

2. Career-tasu shukatsu Customer Support may, to the extent necessary to respond to inquiries
from Business Operators, check the contents of the Business Operators' manuscripts and e-
mails, the members' status regarding the application to the Business Operators for the "Open
Company," "Career Education" or "Internship" programs or for employment, the existence or
non-existence of messages exchanged between Business Operators and members, and the

status of various settings for the Business Operators.

Article 10 (Prohibition of Use of Member Information and Confidential Information for Other

Purposes)

The Business Operator shall use the application details provided by members to the Business
Operator through "Career-tasu shukatsu (including follow-up to the Business Operator),
information obtained by the Business Operator through the use of the scout function and any
other member information including personal information (hereinafter collectively referred
to as "member information") only for the selection activities of “Open Company,” “Career
Education” and “Internship” programs or for employment, and for providing information for
career development during the service period of “Career-tasu shukatsu” and, after the
“Career-tasu shukatsu” service period, only for the purpose of carrying out selection activities
of “Open Company,” “Career Education” and “Internship” programs and the recruitment
activities, and shall not use such information for any other purposes (regardless of whether
or not they are for commercial purposes). However, this shall not apply in cases where the
consent of the member has been obtained.

2. The Business Operator shall handle the application information strictly and appropriately
as confidential and shall not disclose or leak it to any third party, except with the consent of
the applicant.

3. In the event that a lawsuit or other claim is brought against the Management Company by
a third party in connection with the Business Operator's use and management of member
information, the Business Operator agrees to settle such claim or lawsuit at its own risk and

expense, and agrees that the Management Company shall not be held liable for any such



claim or lawsuit.

4. Business Operators shall not disclose or divulge to third parties or use for their own benefit
any information of the Management Company that is obtained through the use of "Career-
tasu shukatsu" and not made available to the general public (including information,
mechanisms, know-how, program sources related to the "Career-tasu shukatsu " and email
newsletters distributed as a service for the Business Operators in relation to "Career-tasu
shukatsu").

5. In the event that the Business Operator outsources certain services utilizing the "Career-
tasu shukatsu" to a third party, the Business Operator shall impose the same obligations as
those in this clause upon such third party. However, this does not relieve the Business

Operator of its responsibility and liability hereunder.

Article 11 (Temporary Suspension of Career-tasu shukatsu Operation Due to Maintenance Work,

etc.)

In the event that any of the following items applies, the Management Company may
temporarily suspend the operation of "Career-tasu shukatsu" without prior notice to or
consent from the Business Operator, and the Business Operator agrees to this in advance.

(1) When performing maintenance of the server for "Career-tasu shukatsu", changing the
specifications of "Career-tasu shukatsu", or repairing system defects, etc.

(2) If the operation of Career-tasu shukatsu becomes difficult or impossible due to any actual or
predicted occurrence of natural disaster or other emergency or an amendment or enactment
of laws and regulations, etc.

(3) In addition to the above items, if the Management Company deems it necessary to
temporarily suspend the operation of "Career-tasu shukatsu" for unavoidable reasons.

2. Even if there is a delay in reflecting company information, etc. registered by a Business
Operator on "Career-tasu shukatsu" or a delay in receiving application information from
members due to the temporary suspension of the operation of "Career-tasu shukatsu" as
stipulated in the preceding paragraph, the Management Company shall bear no liability

whatsoever.

Article 12 (Change of Interface)
The Business Operator acknowledges and agrees in advance that the Management Company
may change the interface of the Career-tasu shukatsu without prior notice to the Business
Operator due to changes in the system environment surrounding Career-tasu shukatsu,
repair of defects in the Career-tasu shukatsu system, inconvenience in the use of Career-tasu
shukatsu, or requests from numerous Business Operators, students, etc. and that, as a result
of such changes, the interface after the changes may differ from the current "proposals,"

"brochures," or "Career-tasu shukatsu Manual" or the display, etc. within the "proposals,"



"brochures," or "Career-tasu shukatsu Manual."

Article 13 (Usage Fees)

3.

The Business Operator must pay the "Career-tasu shukatsu" usage fee (hereinafter referred
to as the "Usage Fee") in the amount specified in the application form submitted by the
Business Operator in accordance with Article 3 when the service applied for by the Business
Operator becomes available for use. Even if the Business Operator subsequently changes the
details of the application, such as shortening the period of use of the service, the Usage Fee
shall not be reduced.

The Business Operator shall be obligated to pay the Usage Fee even in the event of
termination of this Agreement in the middle of the service period (except in cases where the
termination is due to reasons attributable to the Management Company). If the Usage Fee
has already been paid by the Business Operator to the Management Company, the
Management Company shall not be obligated to refund the Usage Fee to the Business
Operator.

If a Business Operator uses only Career-tasu UniCareer, there shall be no usage fee.

Article 14 (Billing and Payment Methods)

The Management Company shall send the Business Operator an invoice for the Usage Fee
(hereinafter referred to as the "Invoice") promptly after the "Career-tasu shukatsu" is made
available to the Business Operator.

Upon receipt of an invoice in accordance with the preceding paragraph, the Business
Operator shall pay the Usage Fee on or before the payment due date specified on the invoice,
by wire transfer to an account at a financial institution designated by the Management
Company, or by cash, bill or the like. The bank charge for such payment shall be borne by

the Business Operator.

Article 15 (Revision of Terms of Use)

The Operation Manager may, at its discretion, revise these Terms of Use in the following

cases.

(1) When the revision of these Terms of Use is compatible with the general interest of the

Business Operators.

(2) When the revision of these Terms of Use is not contrary to the purpose of this Agreement and

is reasonable in light of the necessity of the revision, the reasonableness of the content after
the revision, the details of the revision, and other circumstances pertaining to the revision.

If the Management Company revises and makes significant changes to these Terms of Use,
the Management Company shall post the details of the revision and the revised terms

(hereinafter referred to as the "Revised Terms") on the "Career-tasu shukatsu Manager" from



at least one month prior to the date of application of the Revised Terms until the date of
application thereof.

2. If the Business Operator does not accept the Revised Terms, the Business Operator must
notify the Management Company in writing within one month from the date of posting of
such Revised Terms.

3. In the event that the Management Company receives the notice in the preceding paragraph,
this Agreement shall terminate as of the day before the date of e application of the Revised
Terms. However, in accordance with the provisions of Article 13, paragraph 2, the Business
Operator shall be liable for the payment of the Usage Fee in full, and if the Business Operator
has already paid the Usage Fee, the Management Company shall not be obligated to refund
the Usage Fee to the Business Operator.

4. When a Business Operator uses the "Career-tasu shukatsu" service after the date of
application of the Revised Terms, the Business Operator shall be deemed to have agreed to

the revision of the Terms of Use.

Article 16 (Confidentiality Obligation of Management Company and Handling of Personal

Information)

The Management Company shall handle company information, etc. registered on the
"Career-tasu shukatsu" interface by the Business Operator in the course of its use of the
"Career-tasu shukatsu" strictly and appropriately as confidential, and shall not disclose or
leak such information to any third party, except with the consent of the Business Operators
in question. However, the Management Company shall not disclose or leak company
information, etc. to any third party without the consent of the Business Operator concerned.
However, the Management Company may create statistical data, etc., based on company
information, etc. and personal information (as defined in JIS Q 15001; hereinafter referred
to as “personal information”) in a format that does not identify the Business Operators and
the individuals who are the members, and may use such statistical data, etc. without any
restrictions.

2. The Business Operator agrees in advance that any information about the Business Operator
obtained by the Management Company and the agents designated by the Management
Company in relation to the Business Operator's use of Career-tasu shukatsu (including, but
not limited to, log information of the Career-tasu shukatsu, usage results including
effectiveness information, usage details, contact information, etc.) may be shared among
them and used by them for the purpose of proposing various services provided by the
Management Company to Business Operators and for other marketing purposes.

3. When a member applies to a Business Operator using the "Career-tasu shukatsu" functions
provided to Business Operators and members, such as the reception function in the "Career-

tasu shukatsu", the Management Company will provide the Business Operator with personal



(1)

(2)
(3

(4)
(5)
(6)
(7)

information (name, address, school name, telephone number, etc.) from the member
information registered with "Career-tasu shukatsu" as applicant data. If the member
updates his/her member information after applying for the job, the applicant data reflecting
the updated information will also be provided to the Business Operator.

When entrusted with the management of personal information by a Business Operator, the
Management Company shall maintain such personal information as confidential and shall
not copy, destroy, falsify, disclose or leak such personal information to a third party, or use
such information for purposes other than those for which such information was initially
disclosed, without the prior written consent of the Business Operator.

Personal information registered regarding the representative of the Business Operator
(company name, department, name, contact address, telephone number, e-mail address, etc.)
will be strictly stored and managed by the Management Company, through Kazuyuki
Shinozaki, the Personal Information Management Officer of the Management Company
(Personal Information Consultation Service Contact: TEL 0120-77-5078 (Hours: Monday -
Friday 10:00 - 12:00/ 13:00 - 17:00), E-mail: privacy-madoguchi@disc.co.jp). The information
will be used only for the following purposes, and will not be used for any other purposes
without the prior consent of the data subject to whom such information pertains. The
registration of personal information of company representatives is optional, but if such
personal information is not registered, the Business Operator may not be able to receive the
services of the "Career-tasu shukatsu".

Inquiries and communications from the Career-tasu shukatsu Management Office regarding
the contents of manuscripts for posting in Career-tasu shukatsu and the contents of
manuscripts for distribution of the Career-tasu shukatsu DM

Distribution of e-mail newsletters regarding new graduate recruitment

Delivery of e-mails which the Business Operator has chosen and set up for notification, such
as DM delivery completion notification emails

Provision of information on maintenance of "Career-tasu shukatsu" related services, etc.
Provision of information on various products and services of the Management Company
Requests for various surveys, etc.

Verification of customer and company representative information in support of system
operations

Registered information may be updated or supplemented at any time from "Contact Settings"
interface. You may also unsubscribe at any time from receiving our e-mail newsletter
regarding new graduate recruitment from "Contact Settings” interface. Inquiries regarding
disclosure, notification of purpose of use, correction, addition, or deletion, and refusal of use
or provision of registered information should be directed to the following Contact:
Career-tasu shukatsu Customer Support

Hours: Weekdays 9:00-17:30 (excluding holidays designated by the Management Company)



Phone: 0120-061-811

E-mail: ¢t mgr support@career-tasu.co.jp

6. The Management Company shall properly manage applicant data in accordance with the
"Career-tasu shukatsu" membership agreement and logically delete the data promptly after
the end of the fiscal year in which the applicant graduates or after the end of the fiscal year
in which the applicant who has withdrawn from the membership is scheduled to graduate.
However, applicant data and service usage history will be backed up for history verification,
and data that has been logically deleted for one year or longer as of the end of the fiscal year
will be completely erased by physical deletion.

7. The Management Company shall appoint a Personal Information Management Officer and
shall ensure that only those employees who are required to handle personal information in
the course of their duties (regardless of whether or not they are directly employed by the
Management Company) are allowed to handle personal information.

8. The Management Company may outsource all or part of the operations handling personal
information to a third party only to the extent necessary for business purposes (such third
party is hereinafter referred to as the "Outsourcing Contractor"). However, in such a case,
the Management Company shall impose the same obligations as those of the Management
Company under this Article upon the Outsourcing Contractor.

9. Ifthe Management Company is requested by a Business Operator to provide reports on the
personal information management system, the Management Company shall make such
reports to the Business Operator in a manner and with a content that does not harm the
confidentiality of the personal information of third parties.

10. In the following cases, the Management Company may make disclosure of personal
information. However, even in such cases, the Management Company will endeavor to
maintain the confidentiality of the personal information to the extent possible.

(1) When required by laws and regulations

(2) When such disclosure is necessary for the protection of the life, body, or property of an
individual and it is difficult to obtain the consent of the data subject to whom such
information pertains

(3) When such disclosure is especially necessary for improving public health or promoting the
sound growth of children and it is difficult to obtain the consent of the data subject to whom
such information pertains

(4) When it is necessary to cooperate with a national agency, a local government, or an individual
or entity entrusted by either of the foregoing in executing affairs prescribed by laws and
regulations, and obtaining the consent of the data subject to whom such information pertains

is likely to impede the execution of such affairs.

Article 17 (Handling of Import of Personal Data)


mailto:ct_mgr_support@career-tasu.co.jp

Business Operators may use the "import function" provided by Career-tasu shukatsu
Manager to upload personal data which they retain on their own to Career-tasu shukatsu
Manager. In no case will the Management Company be involved in the handling of any
information of non-members of Career-tasu shukatsu (hereinafter referred to as "non-
member information") imported by the Business Operators during the term of validity of this
Agreement.

2. If a Business Operator deletes non-member information, the Management Company will
retain any and all information related to such non-member for one year as backup for history
verification, and, after the end of the following fiscal year, the information will be completely

erased by physical deletion.

Article 18 (Indemnification of Management Company)

The Business Operator shall use "Career-tasu shukatsu" at its own risk, and the
Management Company shall not be liable for any damage incurred by the Business Operator
in connection with this Agreement, the performance hereof or the use of "Career-tasu
shukatsu," except in cases where it is obvious that the damage was caused by the
Management Company's willful misconduct or gross negligence. Even in the event that the
Management Company is liable, such liability shall be limited to the extent of direct and
ordinary damage and up to the amount equivalent to the consideration payable by the
Business Operator under the Agreement.

2. Notwithstanding the preceding paragraph, if the Management Company violates its
obligations under Article 16 and causes damage to the subject of personal information
(hereinafter referred to as the "Data Subject"), the Management Company shall be liable to
the Data Subject, and if the Management Company compensates the damage in response to
a claim from the Data Subject, the Management Company shall pay an amount equivalent
to such compensation made. However, this shall not apply if the Business Operator does not
notify the Management Company immediately after receiving a claim for damages from the
Data Subject and give the Management Company an opportunity to resolve the dispute.

3. The Management Company shall not be liable for any loss caused by natural disasters or
other force majeure (including line congestion, line failure, server down, etc., which are not
attributable to the Management Company).

4. The Management Company shall not be liable for any loss caused by reasons attributable to
the Business Operator or a third party (including (1) server downtime, system failure, data
leakage or damage, and posting of erroneous information due to a virus, (2) server downtime,
system failure, data leakage or damage, and posting of erroneous information due to hacking,
(3) internet service provider downtime, (4) data leakage or damage, loss of recruitment
opportunities, and posting of erroneous information due to an error by the Business Operator

in using the service, and (5) system failure of "Career-tasu shukatsu" due to changes in the



system environment, etc., which are not attributable to the Management Company) despite
the Management Company taking reasonable measures normally required for business.

5. When using the "Career-tasu shukatsu Manager", the Business Operator shall check for
viruses, etc. at its own risk when attaching electronic files, and if a third party suffers
damage as a result of a file attached by the Business Operator, the Business Operator shall
deal with the third party at its own risk and expense.

6. The Management Company makes no guarantee to the Business Operators regarding the
effectiveness of "Career-tasu shukatsu" or the members hired by the Business Operators
through "Career-tasu shukatsu," including the certainty of the "Open Company," "Career
Education" and "Internship" applications, the success of recruitment activities, the
qualifications, abilities and suitability of members who apply for jobs through "Career-tasu

shukatsu".

Article 19 (Measures to be taken for Business Operators participating in "Limited Time Optional
Project" in case of failure thereof)
Notwithstanding the provisions of the preceding Article, with regard to the "limited-time
optional project" stipulated below, if a failure of the entire "Career-tasu shukatsu" site
(service failures and individual failures are not included in this whole site failure) continues
for 48 hours or more and the service cannot be provided, the Management Company may
provide the service from the available schedule up to the period during which the "limited-
time optional project" was unavailable. In such a case, the Management Company will not
charge an additional fee for such extended period.
Banner and Text Ads
welcome message
2. For Business Operators participating in "limited-time optional projects" other than those
stipulated in the preceding paragraph, the Management Company will handle on a case-by-

case basis as stipulated separately by the Management Company.

Article 20 (Prohibition of Assignment of Rights and Obligations)
The Business Operator shall not assign or lend any rights or obligations based on its status
under this Agreement to any third party or offer them as collateral without the prior written

consent of the Management Company.

Article 21 (Prohibited Matters)
In light of the need to maintain security, the Business Operators shall be strictly prohibited
from engaging in any act that may overload all or part of the system related to "Career-tasu
shukatsu" through automatic patrol programs, etc. In the unlikely event that a Business

Operator engages in such an act, the Management Company may take technical measures



such as shutting down the system without prior notice, and the Management Company shall

bear no liability for any losses incurred by the Business Operator as a result of such an act.

Article 22 (Exclusion of Antisocial Forces)

Business operators and the Management Company represent and warrant that they do not
fall under the category of antisocial forces and that they do not have any relationship with

antisocial forces.

Article 23 (Term and Termination)

(1)
(2)
(3

(4)

(5)

(6)

(7)

(8
(9

The term of this Agreement shall be from the date of conclusion of the agreement to the end
of the service period of "Career-tasu shukatsu".

Notwithstanding the preceding paragraph, either the Management Company or Business
Operator may immediately terminate this agreement or suspend the use of "Career-tasu
shukatsu" for a certain period by giving notice to the other party, if the other party falls under
any of the following items:

Violation of any of the provisions of these Terms of Use by the other party

When the other party's credibility is damaged

When the other party has become subject to seizure, provisional seizure, provisional
disposition, or disposition for tax delinquency, or a petition for bankruptcy, civil
rehabilitation, special liquidation, or corporate reorganization is filed by or against the other
party

When a bill or check drawn or accepted by the other party is dishonored, or otherwise the
other party becomes insolvent

When all or a significant part of the business of the other party is transferred to another
person

When there is a major change in the business environment of the other party due to a merger,
etc.

When credit concerns arise regarding the other party

When the other party discontinues its business or goes into liquidation

When the Business Operator cancels or suspends its offer of employment to a member, or
engages in any other conduct that is undesirable in terms of recruitment activities, such as

discriminatory treatment of or discriminatory language or behavior against a member.

(10) When a Business Operator has committed an act in violation of laws and regulations or any

other act that is contrary to social consensus, and the Management Company determines
that it is undesirable to post company information, etc. of the Business Operator on "Career-

tasu shukatsu".

(11) Otherwise when the other party is no longer expected to be able to perform any of its

obligations set forth in these Terms of Use.



(1)

(2)

(3

In addition to the matters stipulated in each item of the preceding paragraph, if the
Management Company determines that the use of the "Career-tasu shukatsu" by a Business
Operator may affect the credibility of the Management Company or "Career-tasu shukatsu"
due to complaints from third parties or problems caused by the Business Operator, the
Management Company may immediately terminate this Agreement by giving a notice to the
Business Operator. This Agreement may be terminated immediately by giving notice to the
Business Operator.

If this Agreement is terminated pursuant to the provisions of the preceding two paragraphs,
any and all liabilities of the Business Operator hereunder shall become immediately due and
payable, and the Business Operator shall immediately pay all its debts to the Management
Company.

The Management Company may suspend the use of the service for a certain period of time
without prior notice to the Business Operator if the Business Operator falls under any of the
following items and the Management Company deems it to be urgent.

When there is a possibility of affecting the life, body, property, reputation, or credibility of a
member, a third party including other Business Operators, or the Management Company
When the Business Operator cancels or suspends its offer of employment to a member or
engages in any other conduct that is undesirable in terms of recruitment activities, such as
discriminatory treatment of or language or behavior against a member.

When the Business Operator has committed an act in violation of laws and regulations or
any other act that is contrary to social consensus, and the Management Company determines

that it is undesirable to post company information, etc. on "Career-tasu shukatsu".

Article 24 (Agreed Jurisdiction)

This Agreement shall be governed by the laws of Japan, and any dispute arising out of or in
connection with this Agreement shall be submitted to the exclusive jurisdiction of the Tokyo

District Court as the court of first instance.

Article 25 (Survival Clause)

Articles 10, 13, 16, 18, 24, 26 and this Article shall survive the termination of this Agreement.

Article 26 (Consultative Settlement)

If any question arises regarding the interpretation of these Terms of Use and operating rules,
etc., or any matter not set forth in these Terms of Use and operating rules, etc. may arise,
the Management Company and the Business Operator shall resolve the matter amicably

through consultation.

Supplementary Provisions: Revised on April 1, 2024



